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City of Grain Valley Board of Aldermen 
Special Meeting Agenda 

September 15, 2022 
6:00 PM 

 
Open to the Public Via Dial In Conference Call Line 

Dial in: (312) 626-6799 | Meeting ID: 811 9591 8832 | Password: 501890 
 
 
ITEM I: Call to Order 

• Mayor Mike Todd 
 

ITEM II: Roll Call 
• Deputy City Clerk Khalilah Holland 
 

ITEM III: Resolution 

ITEM IV: Adjournment 
 

 

 

 

 

 

 

Please Note 
The next scheduled meeting of the Board of Aldermen is a Regular Meeting on September 26, 
2022 at 7:00 P.M. The meeting will be in the Council Chambers of the Grain Valley City Hall. 

Persons requiring an accommodation to participate in the meeting should contact the City Clerk 
at 816.847.6200 at least 48 hours before the meeting. 

The City of Grain Valley is interested in effective communication for all persons. 
Upon request, the minutes from this meeting can be made available by calling 816.847.6200. 

ITEM III (A) 
R22-60 
Introduced by 
Alderman 
Darren Mills 
 

A Resolution by the Board of Aldermen of the City of Grain Valley 
Authorizing the City Administrator to Enter Into an Agreement With 
Resource Management Associates for Executive Search Firm 
Services for Chief of Police 
 
To enter into an agreement for search services related to the hiring of a 
new police chief 
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CITY OF GRAIN VALLEY 
BOARD OF ALDERMEN AGENDA ITEM 

MEETING DATE 9/15/2022 

BILL NUMBER R22-60 

AGENDA TITLE A RESOLUTION BY THE BOARD OF ALDERMEN OF 
THE CITY OF GRAIN VALLEY AUTHORIZING THE CITY 
ADMINISTRATOR TO ENTER INTO AN AGREEMENT 
WITH RESOURCE MANAGEMENT ASSOCIATES FOR 
EXECUTIVE SEARCH FIRM SERVICES FOR CHIEF OF 
POLICE 

REQUESTING DEPARTMENT Administration 

PRESENTER Ken Murphy, City Administrator 

FISCAL INFORMATION Cost as recommended: $19,950 

Budget Line Item: 100-10-72000 

Balance Available: $38,000 

New Appropriation 
Required: 

[X] Yes  [ ] No 

PURPOSE To enter into an agreement for search services related to 
the hiring of a new police chief. 

BACKGROUND The Board of Aldermen have chosen to utilize an executive 
search consultant to assist in the hiring of a new police 
chief.   

SPECIAL NOTES n/a 

ANALYSIS Two proposals were received for executive search 
services. After reviewing the costs, proposals and checking 
references it was determined that Resource Management 
Associates was the best fit for our search. They have a 
good track record of hiring chiefs and have left a good 
impression with those municipalities who hired the firm. 

PUBLIC INFORMATION 
PROCESS 

Notice of RFP was published and placed on the website. 

BOARD OR COMMISSION 
RECOMMENDATION 

Not Applicable 



[R22-60] 

DEPARTMENT 
RECOMMENDATION 

Staff Recommends Approval 

REFERENCE DOCUMENTS 
ATTACHED 

Resolution, Contract, Proposal 

  



[R22-60] 

CITY OF      STATE OF 
GRAIN VALLEY     MISSOURI 

        
September 15, 2022 

RESOLUTION NUMBER 
R22-60 

A RESOLUTION BY THE BOARD OF ALDERMEN OF THE CITY OF GRAIN VALLEY 
AUTHORIZING THE CITY ADMINISTRATOR TO ENTER INTO AN AGREEMENT WITH 

RESOURCE MANAGEMENT ASSOCIATES FOR EXECUTIVE SEARCH FIRM SERVICES 
FOR CHIEF OF POLICE 

 

           WHEREAS,   the Board of Aldermen of the City of Grain Valley, Missouri desire to use a 
consultant to assist in the hiring process for a new Chief of Police; and  

WHEREAS,  after reviewing the proposals, it was determined that Resource Management 
Associates was the firm to move forward with; and 

WHEREAS,  the Board of Aldermen are pleased to begin working with Resource 
Management Associates. 

NOW THEREFORE, BE IT RESOLVED by the Board of Aldermen of the City of Grain Valley, 
Missouri as follows: 

SECTION 1:  The City Administrator is hereby authorized to enter into an 
agreement with Resource Management Associates: 

 
PASSED and APPROVED, via voice vote, (  -  ) this   Day of   , 2022. 

        
Mike Todd 
Mayor 

ATTEST: 

        
Khalilah Holland 
Deputy City Clerk 
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Exhibit A  

 

As a condition for the award of this Agreement, the Consultant shall, by sworn affidavit and 

provision of documentation, affirm its enrollment and participation in a federal work authorization 

program with respect to the employees working in connection with the Work.  The Consultant shall 

also sign an affidavit (see next page) affirming that it does not knowingly employ any person who 

is an unauthorized alien in connection with the Work.  Such affidavits shall be in substantially the 

form provided in the attached affidavit.  The Consultant shall not be required to provide these 

affidavits to the City if such affidavits have been previously provided to the City within the past 

year.  All words in this paragraph shall have the definitions as provided in Section 285.525 R.S.Mo.  

 

Pursuant to Section 208.009 R.S.Mo., the Consultant shall provide at the earlier of the 

submission of any bid or execution of any agreement affirmative proof that the Applicant for the 

Consultant is a citizen or a permanent resident of the United States or is lawfully present in the 

United States.  The Applicant for the Consultant (or “Applicant”) shall be the person authorized to 

prepare, submit, and sign contract documents on behalf of the Consultant and shall be eighteen years 

of age or older.  Such affirmative proof shall include documentary evidence recognized by the 

Missouri Department of Revenue when processing an application for a driver's license, a Missouri 

driver’s license, as well as any document issued by the federal government that confirms an alien’s 

lawful presence in the United States. 

 

An Applicant who cannot provide the proof required under Section 208.009 R.S.Mo. at the 

time of submission of any bid may alternatively sign an affidavit under oath, attesting to either 

United States citizenship or classification by the United States as an alien lawfully admitted for 

permanent residence.  The affidavit shall be on or consistent with forms prepared by the City, which 

shall be available from the City Clerk if needed.  Any Applicant who signed an above-described 

affidavit must provide proof of lawful presence within the time provided in Subsection 208.009.5 

R.S.Mo. for temporary public benefits and failure to provide such proof within such time may result 

in the City rescinding and voiding any Contract awarded to the Consultant. 

 

  



AFFIDAVIT OF PARTICIPATION IN 
FEDERAL WORK AUTHORIZATION PROGRAM 

(CONTRACTS OVER $5,000) 
 

Comes now _______________________ (name) as _____________________ (office held)  first 

being duly sworn, on my oath, affirm that _____________________ (“Company”) is enrolled and 

will continue to participate in a federal work authorization program in respect to employees that 

will work in connection with the contracted services related to recruitment of a new Chief of Police 

for the City of Grain Valley and any incidental items associated with this work for the duration of 

the contract, if awarded, in accordance with Section 285.530.2, RSMo. I also affirm that the 

Company does not and will not knowingly employ a person who is an unauthorized alien in 

connection with the contracted services for the duration of the contract, if awarded.  I have attached 

to this affidavit is documentation of the Company’s participation in a federal work authorization 

program. 
 
(ATTACH DOCUMENTATION SHOWING THAT COMPANY PARTICIPATES IN FEDERAL WORK 
AUTHORIZATION PROGRAM.  ALSO ATTACH DRIVER’S LICENSE OR OTHER PROOF OF LAWFUL 
PRESENCE, AS PROVIDED IN THE GENERAL CONDITIONS – 208.009 RSMo.) 

 
 

____________________________________  ________________________________________ 
Signature (person with authority)     Printed Name 
 
 
_____________________________________   ___________________________ 
Title        Date 
 
 
State of _________   ) 

) ss. 
County of ______________ ) 
 

Subscribed and sworn to before me this _____ day of ______________, 2022. 

 
 

______________________________ 
My commission expires:     Notary Public 



CONTRACT 

 

This agreement made and entered into this   day of  , 2022, by and between 
the City of Grain Valley, Missouri, hereinafter designated as “the City,” and Resource 
Management Associates, Inc., of Tinley Park, Illinois, hereinafter designated as “the 
Consultant”, WITNESSETH: 

 

I.  

Duties of the Consultant 

The Consultant hereby agrees to conduct an executive search for the position of Chief of Police for 
the City. This process will also include an assessment center, as outlined in the Consultant’s 
proposal dated July 12, 2022, to include the following tasks: 

 

(1)The Consultant will act as the primary contact to the City Administrator or designee to guide 
and advise through the recruitment and selection process. 

 

(2)The Consultant will engage internal and external stakeholders to gain feedback for desired 
characteristics and qualifications for a Chief of Police. The Consultant shall coordinate all 
engagement meetings. 

 

(3)Upon receiving the City’s authorization to proceed, the Consultant will schedule an initial 
planning meeting with the City Administrator and others whom the City may wish to involve. 

 

(4)The Consultant will review and provide recommendations regarding the Job Description for the 
position as appropriate to attract and retain a Chief of Police. 

(5) Based on the tasks outlined above, the Consultant will develop necessary recruitment materials. 

(6)The Consultant will conduct a comprehensive outreach campaign, with aggressive marketing and 
recruitment aimed at producing the highest quality candidate pool. 

 

(7)The Consultant will review and screen candidates with the goal of understanding candidates’ 
professional experience, leadership and management style, and motivation for pursuing the 
opportunity. The Consultant will recommend candidates for further interviews. 

 

(8)The Consultant will assist the City Administrator with all components of interviews, including 
the final round of interviews which may include an administrative assessment, psychological test, 
public involvement, community tour and other mechanisms as determined by the Consultant and 
City Administrator. 

 

(9)The Consultant will design and administer an assessment center, to include as many as five 
exercises, to the top four (4) finalist-candidates for this position. 

 

(10)The Consultant will conduct background checks on final candidate(s) and coordinate a 
comprehensive background investigation of finalist(s) by a licensed private investigator able to meet 
requirements for the State or by a law enforcement background investigator approved by the City. 

 

(11)The Consultant will assist with the negotiation of the compensation package once a final 
candidate is identified. 

 
(12) The Consultant will provide the City with a finalist candidate for Chief of Police within 
one-hundred and fifty (150) calendar days from the date that the contract is signed. 

 

II.  
 

Duties of the City 

In consideration of the agreements on the part of the Consultant, the City agrees to: 

(1) Pay all costs associated with advertising the Chief of Police’s position. 



CONTRACT BETWEEN THE CITY OF GRAIN VALLEY, MISSOURI, AND RESOURCE 
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(2)Pay all costs associated with any psychological, physical or other testing of candidates which the 
City may wish to carry out. 

 
 

(3)Provide all hardware, software, networking, communications and technical support and pay all 
costs associated with any use of information technology as part of the assessment center. 

(4) Provide all facilities required at no cost. 

(5) Provide full cooperation by City staff as may be necessary to complete the assigned tasks. 

(6)Pay the Consultant the full amount owed within 30 days after the services have been rendered 
and a finalist has been hired as Chief of Police.  

 

 

III.  
 

Other Terms and Conditions 
 

(1)This agreement and terms will be interpreted and enforced under the laws of the State of 
Missouri.  
 
(2)The Consultant will not discriminate against any applicant for employment because of race, 
color, religion, sex, sexual harassment, ancestry, national origin, place of birth, age or a physical or 
mental handicap which would not interfere with the efficient performance of the job in question. 

 

(3)The Consultant will agree to perform the tasks enumerated above for an all-inclusive, one-time 
fixed fee, of $19,950. 

 
(4) In the event the City elects not to offer employment to any candidate the parties will 
renegotiate terms for continued recruitment efforts and final payment.  

 
(5) The exclusive jurisdiction for any and all legal disputes arising from this agreement will be 
venued in the Circuit Court of Jackson County, Missouri or in the United States District Court 
for the Western District of Missouri. 

 
(6) Exhibit A regarding the required compliance with the work authorization law for public 
contracts is fully incorporated into this agreement. 

 

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed by their 
duly authorized officers on the day and year written below. 

 

RESOURCE MANAGEMENT ASSOCIATES, INC. 

By:   

Title:   

Witness:   

Date:   

 

 
 

CITY OF GRAIN VALLEY: 

 

By:    

Title:   

Witness:    

Date:   
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